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May 3, 2016 
 

GEA, District 6 reach tentative contract agreement 
 
Representatives from the Greeley Education Association and Greeley-Evans School District 6 
administration are pleased to announce that a tentative agreement was reached on the master 
contract for 2016-17 in an all-day session Friday, April 29. 
 
With most of the Board of Education present, the group agreed to a compensation package that will 
honor the current teacher master contract, which includes a year of service step on the salary schedule 
for licensed employees; therefore, all District 6 employees will receive the equivalent of the year of 
service step which is 3.75 percent beginning in July. Licensed employees who qualify will receive 
additional compensation for completing education requirements for horizontal advancement. There 
will be no increase to the “base” of the salary schedules. The benefits package will be consistent with 
that provided in the current year. 
 
The recommendations in the tentative agreement will go to the GEA membership for a ratification on 
May 12, with voting through May 16 at 5 p.m. If the GEA membership approves the agreement, the 
final master contract will go before the Board of Education for consideration for approval. 
 
“This agreement is an investment in all District 6 staff: classified and licensed,” said Superintendent 
Dr. Deirdre Pilch. “District 6 administration must continue to work to hire and retain high-quality 
employees to remain competitive with other employers, including area school districts.  We must 
attract and retain the highest quality employees for our students. We have not been able to 
consistently honor the salary schedule in the master teacher contract for several years, and support 
staff wages have lagged behind area competitors.” 
 
Significant efforts have been made to reallocate the dollars necessary to honor the contract, 
compensate all other employee groups and ensure a balanced budget for 2016-2017. These efforts 
include the elimination of several district-level positions. While District 6 is under market for too 
many positions, this year’s investment in compensation should improve hiring and retention for all 
employee groups, Dr. Pilch said. 
 
“The Greeley Education Association is pleased with the outcome for the 2016 Consensus 
Negotiations,” said GEA President Pat Otto. “This new way of doing business has proven to be very 
successful.  When all players are in the room and discussions can take place, the results are positive.  
GEA is looking forward to future work using the consensus model.” 
 
 



 
 
The next step is to move forward with the significant work of finding a solution to the current salary 
schedule. The negotiations team members agreed that district and GEA leadership will commit to a 
long-term salary committee to analyze and study pay structures to develop a plan for pay that is 
reliable and sustainable.  This long-term salary committee will begin meeting next week.  This work 
will continue into next school year. 
 
The negotiations team also reached tentative agreements on training for staff and administration, 
communicating student behavior support, revisions to staff safety policy, defining teacher planning 
time, and agreeing on other practices and procedures to increase organizational efficiency for teachers 
and staff. 
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